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Anti-Fragile Organization: organizations that not only resist

shocks but are able to grow beyond them, and are ready to
deal with events and respond to environmental changes quickly
and effectively without relying on prediction, these
organizations really benefit from the chaos, uncertainties, and
pressures, one of the things that the organizations that have
taken great care are the creation of a culture and processes
that can deal with high levels of permanent deviations. This is
exactly the opposite of the model that most of us have trained
and valued. The more we can adapt ourselves to react the
more flexibly we are Subject to act and change due to the

vagaries of the environment.
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